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FACULTY OF PEDAGOGY 
SPRING SEMESTER 2016/2017
	Row No.
	Course Title
	Department
	Level (Year)
	Language
	ECTS
	Semester

	1
	Basics of Entrepreneurship and Business Psychology
	Correctional and Inclusive Education
	B (4)
	English
	3
	2

	2
	Adult Education
	Pedagogy
	M (1)
	English
	2
	2

	3
	Conflict Resolution Education
	Pedagogy
	M (1)
	English
	2
	2

	4
	Becoming a Skilled Teacher
	Pedagogy
	M (1)
	English
	2
	2

	5
	Current global higher education reform
	Pedagogy
	M (1)
	English
	2
	2


COURSES DESCRIPTION

	Status

	Course code / number in the book:  
“Adult Education”
Taught by: Nataliya Horuk, PhD

		
	Acad. cycle

	ECTS credits

	Duration

	Semester

	Contact hours

	
	Bachelor/ Master
	2
	1 semester
	Autumn, Spring
	32
	
	Year of study

	Weekly lectures/seminars

	Prerequisites


	4th / 1st 
	1 / 0
	Pedagogics

	Languages

	Examination

	Assessment


	English
	Final project
	100-point scale

	Aims and objectives: to have students explore the scope and significance of the field of adult education and its contributions to our present day learning society, to develop students’ ability to recognize, apply, and coordinate adult learning principles and methods to lesson plans to meet the needs of diverse adult learners. 

Intended capabilities: analyze the characteristics of adult learner; identify, define, and discuss concepts of adult education,  apply principles and learning styles in relation to adult learner needs in the classroom; evaluate practical solutions to problems that most educators of adults are likely to encounter in their practice; identify and demonstrate various strategies/teaching techniques that can engage adult learners in their educational process; create effective adult learning environment; modify curriculum and instruction for the needs of adult learners.
Description: It is a foundation course that acquaints the students with the diverse and evolving field of adult education. The following major topic areas will be emphasized: historical, conceptual and philosophical foundations of adult education; adult education definitions, purposes and organizational structure; adult education as a field of practice (Ukrainian and international experience); the theories of adult learning: andragogy, self-directed, transformative and experiential learning; the characteristics and specificities of adult learners; learning styles and the cycle of learning; adult education principles, methods and techniques; present trends and issues. Participants are encouraged to examine the relationship between theory and practice, and to identify their own ideas and practices in relation to the theories.

Reading list:
1. Alibabić, Š., Popović, K., Avdagić, E. Subsequent Acquisition of Primary Education – Andragogical Handbook for Educators. Sarajevo: Deutsche Gesellschaft für Internationale Zusammenarbeit (GIZ) GmbH, 2013.
2. Jarvis, Peter. Adult Education and Lifelong Learning: Theory and Practice. London, New York: Routledge, 2004.

3. Knowles, M., Holton E.F., Swanson R.A. The Adult Learner: The definitive classic in adult education and human resources development. Oxford: Elsevier Inc., 2005. 
4. Knowles, Malcolm. The Adult Learner: A Neglected Species. Houston: Gulf Publishing Company, 1973.


	


	Status
	Course code / number in the book:  
Conflict Resolution Education

Taught by: Tetyana Ravchyna

		
	Acad. cycle

	ECTS credits

	Duration

	Semester

	Contact hours

	
	Bachelor, Master
	2
	1 semester
	Autumn, Spring
	         32
	
	Year of study

	Weekly lectures/seminars

	Prerequisites


	4th,            1st 
	1/0
	Psychology, Pedagogy

	Languages

	Examination

	Assessment


	English
	written
	100-point scale

	Aims and objectives: develop the understanding of conflicts, its reasons and types, the communication skills, the skills of handling the students’ behavior, the skills of creative resolving the teacher versus student, student versus student conflicts, and the conflicts with parents, other teachers, administrators.
 Intended capabilities: to know and apply the verbal and non-verbal communication techniques for preventing and constructive resolving conflicts; to analyze the conflict and choose the adequate means of its creative resolution;  to use the various tools and means of handling the students’ behavior according to its specificity in different circumstances; to comprehend and apply in practice the procedure of  negotiation, facilitation, and mediation for resolving different conflicts; to  use the techniques for handling the anger, frustration, and aggression in conflict resolution

Description: The definition of the conflict: the controversy between the persons’ opinions, interests, values. The levels: a dispute, the underlying conflict, the deep-rooted conflict. The types: conflicts over resources, over interests, conflicts of needs and values. The escalation of conflict. The different approaches,                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                        strategies for managing conflicts: forcing, withdrawing, smoothing, problem solving, compromising. The means of resolving conflicts: negotiations, facilitation, mediation. The tools of fostering tolerance, handling anger, frustration, and aggression: various tools of identifying emotions and learning self-control, reducing prejudices and increasing mutual understanding, applying various communication techniques.

Reading list: 
1. Crawford, Donna & Bodine, Richard. (2005). Conflict Resolution Education: A Guide to Implementing Programs in Schools, Youth-Serving Organizations, and Community and Juvenile Justice Settings. 
2. Davies, Lynn. (2003). Education and Conflict Complexity and Chaos.

3. Deutsch, M., Coleman,  P.  & Marcus, E.  (2006). The Handbook of  Conflict Resolution: Theory and Practice.

4. Moore, Christopher. (2003). The Mediation Process: Practical Strategies for Resolving Conflict.

5. Paulson, Julia. (2011). Education and Reconciliation: Exploring Conflict and Post-Conflict Situations.


	


	Status

	Course code / number in the book:  
Becoming a Skilled Teacher

Taught by: Tetyana Ravchyna

		
	Acad. cycle

	ECTS credits

	Duration

	Semester

	Contact hours

	
	Bachelor, Master
	2
	1 semester
	Autumn, Spring
	    32
	
	Year of study

	Weekly lectures/seminars

	Prerequisites


	4th,            1st 
	1/0
	Psychology, Pedagogy, Methodology of Education

	Languages

	Examination

	Assessment


	English
	written
	100-point scale

	Aims and objectives: to develop the students’ understanding of up-to-date approaches to teaching and learning, the skills of applying learner-centered instructional strategies, and the professional skills, abilities of effective teachers.

Intended capabilities: to have the knowledge and skills of preparing instructional plans of varying duration, applying various instructional alternatives, developing students’ learning motivation, conducting interactive instruction, evaluating students’ learning achievements, preventing management problems, resolving classroom problems, conducting interactive instruction, developing reflective abilities.

Description: The schools of thought about learning and teaching: the behavioral, cognitive, humanistic, and constructivist approaches to teaching and learning. The educational strategies: direct and expository instruction; discovery, problem-based, cooperative learning, discussion. Planning instruction: deciding what to teach; instructional objectives; preparing instructional plans of varying duration. The classroom management: establishing the physical and psychological environment; monitoring students’ behavior; reacting to misbehavior; reestablishing the learning environment. Motivating students to learn; evaluating learning; professional skills and personal attributes of the effective teacher; solving learning and classroom problems; reflecting on teaching.

Reading list: 
1. Brophy, J.E.,& Evertson, C.M. (2000). Learning from teaching:  A  Developmental perspective. Boston:  Allyn & Bacon.
2. Cruickshank D.R., Jenkins D.B., &Metcalf K.K. (2009). The Act of Teaching. New York:McGraw-Hill Higher Educattion.

3. Marzano, R., Pickering, D., & Pollock, J. (2001) Classroom instruction that woks. Alexandria, VA: Association for Supervision and Curriculum Development. 

4. Slavin, R. E.,(2005). Educational Psychology. Boston: Allyn & Bacon.



	


	Status

	Course code / number in the book: 
"Current global higher education reform"
Taught by: Dr. Yuliya Zayachuk 

		
	Acad. cycle

	ECTS credits

	Duration

	Semester

	Contact hours

	
	Bachelor/ Master

	2 

	1 semester

	Autumn, Spring 

	32

	
	Year of study

	Weekly lectures/seminars

	Prerequisites


	4th / 1st 
	1 / 1  
	Pedagogics 

	Languages

	Examination

	Assessment


	English

	Final individual project  
	100-point scale 

	Aims and objectives: to provide students with an understanding of the issues of new dynamics of higher education, contemporary processes related to higher education reform in the world as well as the very core of the current European higher education reforms, important challenges to them, and adoption/rejection of them by different countries representing different higher education models.

Intended capabilities: to analyze the issue of higher education reform in the world showing the connection between global trends and local adaptation; to develop understanding the directions of European higher education reform; to analyze the European and Ukrainian models of university education; to do independent conclusions and apply knowledge for integration of Ukrainian educational system into a joint European educational space.  
Description. Current global higher education reform. Model of university development. Internationalization. Globalization. Europeanization. The most influential global trends, new actors, major forces, and factors (external and “University-specific”) in world’s higher education reality. Policy driven strategic changes in higher education. Trends and directions of European higher education reform. Both purposes of Bologna reform: (i) restructuring of higher education; (ii) internationalization of higher education and mobility. The reform in educational management and governance as a part of transformation in European higher education system. The study of: (i) the most important coordination forces in education management and governance; (ii) main criteria for recognition of academic performance and achievements; (iii) new type of governing within the institutions between top university management, faculty level, and individual professors. Changing conditions, challenges and benefits of academic profession in different countries with current higher education reforms. Comparative analysis of differences between European countries which tackles three main issues: (i) limitation of study time and structuring of curriculum; (ii) academic freedom of professors; (iii) academic freedom of students and their role in study process under current higher education reform. 

Reading List:
1. Murphy S. Current Issues in Higher Education: Research and Reforms. Lanham, New York, Oxford. 1998. 

2. Supranational regimes and national education policies – Encountering challenge. J. Kallo and R. Rinne (Eds.). Turku. 2006. 

3. Wolter A. From the Academic Republic to the Managerial University: the Implementation of New Governance Structures in German Higher Education // University of Tsukuba, Journal of University Studies, 2007. № 35. P. 111–133.

4. Simons M. “Education through Research” at European Universities: Notes on the Orientation of Academic Research // Journal of Philosophy of Education. 2008. Vol. 40, Issue 1. P. 31–50. 

5. Teichler U., Ferencz I. and Bernd W. (Eds.). Mapping Mobility in European Higher Education. Vol. I, II. DAAD, 2011.
6. Teichler U. The changing debate on internationalization of higher education // Higher Education. 2004. Vol. 48. P. 5–26.
	7. Rinne R. and Koivula J. The dilemmas of changing university //  Entrepreneurialism in Universities and the Knowledge Economy. Ed. by M. Shattock. 2009. Р.183–199.


	


	

	Status
	Course code / number is the book:

“Basics of Entrepreneurship and Business Psychology”

Taught by: V. Loboda

	Acad. cycle
	ECTS credits
	Duration
	Semester
	Contact hours

	Bachelor
	    3
	2 semesters
	    Spring
	    20

	Year of study
	Weekly lectures / seminars
	Prerequisites

	    4th 
	    1 / 1
	English, Psychology

	Languages
	Examination
	Assessment

	English
	Written pass/fail exam
	100-point scale


Aims and objectives: to provide students with the insight into entrepreneurship and with understanding of how to make one’s idea become a ready-to-use service/product on the market. 
Intended capabilities: 

When the course is finished, students will be able to
· Cleary understand and account for the motives behind and prerequisites for entrepreneurship 
· Gain basic knowledge about different qualifications necessary to start a new business 
· Transform a research into a business idea 

· Understand the requirements for starting a new business

· Account for and apply various financial models 
· Sell one’s idea 
· Evaluate the idea from a commercial perspective 
· Know more about IPR, Open-Source-legislation and software patents

· Have an opinion on what competence is needed when looking for partners and/or co-workers
· Develop ones’ leadership skills and entrepreneurial mind-set
· Be prepared to make a business pitch
Description: This course introduces students to the fundamental principles and issues of entrepreneurship and boosts the development of entrepreneurial mind-set. The course covers the following topics: Entrepreneurship: requirements for starting; NABC; Pitching; Preparation of a business plan; Peculiarities of starting a business in Ukraine; Sales in practice; Innovation and leadership; Venture capital; Business angels; Business vodel generation; Lean start-up; Pitch training; Competences.

Reading list:

1. Bessant J. Innovation and Entrepreneurship : A complete book on innovation science and practice and an introduction to entrepreneurship / John Bessant, Joe Tidd. – Wiley, 2007.

2. Bono E. How to have creative ideas – 62 Exercises to develop the mind / Edward de Bono. - Random House Publ., 2006. – 180 p.

3. Bono E. Serious Creativity. Using the Power of Lateral Thinking to Create New Ideas / Edward de Bono. – Harper Collins Business, 1996.

4. Ekman S. Design Inspired Innovation / Sten Ekman et al. - World Scientific Publications. – 2006. 
5. Johansson F. The Medici Effect. Breakthrough Insights at the Intersection of Ideas, Concepts & Cultures / Frans Johansson. - Harvard Business Press, 2004. - 200 p. 
6. Kelley T. The Art of Innovation. Lessons in Creativity from IDEO, America´s Leading Design Firm / Tom Kelley. - Currency Doubleday, 2001. – 300 p.
7. Mullins J. The New Business Road Test : what entrepreneurs and executives should do before writing a business plan/ John W. Mullins. – 3rd ed. – Prentis Hall, Financial Times, 2010. – 337 p.
Additional web-resources:

http://www.businessinsider.com/25-best-small-businesses-in-2013-2013-9
http://www.entrepreneur.com/startingabusiness/businessideas/
http://whatscomingin2014.com/business-ideas-for-2014/
http://archive.aweber.com/whoisjl/L2Wbo/h/These_Business_Ideas_Will_Thrive_in.htm
https://www.youtube.com/watch?v=wyrFWbGiGOc
